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Contract de angajare

NP0V DI0N

Employment Agreement Between:

Intre: numele firmei de forte
de munca

:OTNN-NID TANN OW ('

Manpower Company Name:

Nr. de inregistrare :.9.n | Company Registration No.
Sefiul social al firmei: nama | Company Address:
:nNann

Prin intermediul
reprezentantului autorizat

DINNY |'T2 nwImn axa "'y
N12NN 0w 020NN 7V

By Legally Authorized Representative
signing Agreement on behalf of

legal sa semneze contractul in Company:
numele firmei
Numele :mww | Name:
nr.id. T
.. T.n19on | Israeli I.D. No.
Functia detinuta la firma: :M2N2 ITpan | Position in Company:

(in urmatoarele: Angajatorul"

“yravnn: "1209(

(hereinafter referred to as "the

Employer")
Si 1117 | And:
Numele lucratorului :T2Ivn DV | Employee's Name:
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Nr. de identitate moldovenesc

NN .. 'on

Moldovan ID No.

Nr. pasaport :121T 'on | Passport Number:

Data :NT2 1NN | Date of Birth:

nasterii

Adresa :N2In2 | Address:

(in urmatoarele: "lucratorul") "JTawn: "170%( | (hereinafter referred to as "the
Employee")

1. Preambul: Nian .1 | 1. Preamble:

Intrucat angajatorul este o
firma de forte de munca din
Israel, autorizata sa angajeze
lucratori straini in ramura
constructiilor pentru a efectua
lucrari pentru antreprenorii
autorizati sa lucreze in
constructii

-N12 TANN 1210 TAYNNT,2'RIN
2NIW1 'T2 DN 2u1 0N
DT D'TAIY P'OUN? NwIINn

IUNQ'Y NIN %V NN 9aua
7V191 D'{'OVYN 112V NTIAY
;0NN |12 1172 DI'NY

Whereas the Employer is legally
licensed in Israel as a manpower
company permitted to employ foreign
construction workers to carry out
construction work for receivers of
work who are licensed building
contractors;

Si intrucat lucratorul declara ca
este apt din punct de vedere al
sanatatii fizice si mentale sa
efectueze activitatea fizica
necesara in constructii, inclusiv
in conditii de caldura sau frig,
precum si lucru la inaltime si
nu are nici o boala care sa-l
impiedice sa lucreze cu
competenta si harnicie in
domeniul constructiilor

NIN 12 XN TN, 2NN
n'Ta ,NMINMA NI'NAN 1'W2
N'Ta NTIAY YX17 N0l
,N"2N 92U YNNNA N2MNAN
[21,71p1 DIN '~IN2 NIATY

12'K NIN '21,0'N222 NTIAY
%0190 2¥N I 07NN 220 2210
TIAU7N 1TVUAN Vainn IN

92V NIXMINAI NIVIXPNA
;NN

And Whereas the Employee declares
that he is healthy as well as physically
and mentally fit for strenuous physical
labour in the construction sector,
including in conditions of heat and
cold, as well as work at heights, and
does not suffer from any diseases or
conditions which would disqualify or
prevent him from working
competently and diligently in the
construction sector.
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Si intrucat lucratorul declara ca
are pregatirea profesionala si
experienta necesare unui
meserias in ramura
constructiilor

17 W1 12 XN TAWNL 2NN
VINY YT I'01 IN/I N
N'112N 92U NWIXPA NTIAY
vIXpna

And Whereas the Employee declares
that he has the necessary training
and/or experience as well as
knowledge necessary to carry out
professional work in the construction
sector in the

vocation.

Si intrucat lucratorul declara ca
are pregatirea profesionala si
experienta necesare unui
meserias in ramura
constructiilor

121X7 NN V'1AN Tavnnt 2NN
92V1 TAIV] TAIVN NN 7'0Un?
NIYXNAND 7"10 VINpNRA NN
7V191 D'P'OYN 7XN INAXN
D'YNIN N2 172 DINY
;7N v

And Whereas the employer wishes to
employ the employee as a
construction worker in the above
vocation by placing him with receivers
of work who are licensed Israeli
building contractors;

Si Tntrucat lucratorul declara ca
este pregatit si accepta sa
lucreze in constructii pentru
diversi antreprenori la care il
va trimite angajatorul, sa
efectueze si sa urmeze in mod
rational si constiincios
instructiunile pe care le va
primi de la seful de santier sau
reprezentanti autorizati de pe
santier pentru a lucra pe
santier, conform procedurilor
Autoritatii Israeliene pentru
Populatie si Imigrare
(denumita Tn continuare:
PIBA)- cel putin 236 de ore
lunar.

NIN 12 XN TAWNL,2'RINI
N1 NTIAY UX17 02001 21N
D'P'OYN 1IAY 2"IN VIXpNa
2NN wpan'y 'a1 01IY 72v101
nnx91 uxaY ,mavnn 'y
NINIINY NTANNAI A0 |9IN2
IN NTIAVUN 7000 "'V 17 1N
INNQ )27 D'2N0INN ANIN
N2 NTIAY YUXA71 NTIAVUN
191 NIVY DIN1'N |wN1
['DI72IXN NIWA 7012 VAW
NnIvw 236 Nuad —mannl
;NIYTIN NTIAY

And Whereas the employee declares
that he is ready and willing to carry
out construction work in the above
vocation for various receivers of work
as will be requested by the employer,
and to reasonably and diligently carry
out and follow any instructions given
to him by the authorized foreman or
agent in the worksite and to carry out
construction work for a minimum
number of work hours as set out in
the Israeli Population and Immigration
Authority (hereinafter: PIBA)
procedures — currently 236 work
hours monthly;

Si intrucat lucratorul este de
acord sa depuna cerere pentru
a obtine viza si permis de lucru
la ambasada israeliana din
Republica Moldova pentru a
putea intra in Israel si pentru a
lucra in ramura constructiilor

wnn? 020N Tanl '8N
['wMNTIN722p7 nwpa
2N NNMAWN NTIAY
2NIW17 D127 17 NWaN'Y
DNNNA NN 92V TIAVYI
;NT DI0NA 1INNY

And Whereas the employee has
agreed to apply to the Israeli Embassy
for a visa and work permit allowing
him to enter Israel and to work in the
construction sector as set out in this
agreement;
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conform celor precizate in
acest contract;

Ca urmare, se declara, se
stipuleaza si se accepta intre
parti urmatoarele:

DJDINI NININ ,NNIN 2197
NPT DTN 1A

It is therefore declared, stipulated and
agreed between the parties as
follows:

2.Introducere:

NNTpn .2

2. Introduction:

a.Preambulul de mai sus si
declaratiile sincluse in acesta
sunt parte integranta a
contractului de angajare.

NnNNxXNNIE 2w RIann N
-M%1 07N 01NN 1A NI21700
.NpPOVYNN DI0NN D'TI9)

a. The above preamble and the
declarations it includes are an integral
part of the Agreement.

b. Lucratorul va fi angajat la
angajator in functia de lucrator
in constructii.

TAUNN XN POVl TaIVN .
.01 TAIV 7w THana

b. The employee shall be employed by
the employer in the position of
construction worker.

c. Lucratorul accepta ca
angajatorul sa fie unicul sau
patron in perioada validitatii
contractului de angajare

TAUNNW )27 D'20N TAIVN .2
QUNI TN IT'AUN RN!
.NpPOVNN DI0N Nalpn

c. The employee agrees that the
employer will be the sole employer of
the employee for the duration of this
Agreement.

d. Lucratorul declara ca nu va
efectua lucrari pentru nici un
alt organ din Israel in perioada
validitatii acestui contract nici
ca lucrator nici ca antreprenor
independent, nici in perioada
pauzelor de lucru sau concedii
ori zile de odihna sau sarbatori
si ii este clar ca executarea
unor lucrari in acele perioade
se vor considera incalcare a
contractului si ca urmare
incalcare a conditiei sederii in
tara si a permisului de lucru
ceea ce poate duce la
expulzarea lui din tara. Cele
din acest articol nu sunt in
contradictie cu dreptul
muncitorului de a schimba

N7 NI 120NN Tvn LT
NN 912 22712V NTIAY uXa!
DJON NAIPN JwNl 78w
(722 IX TAIV2 DT NpOoVN
¥ NIQIpNA X7 02 ,'NNXY
IN NIWAIN IN NTIAV] NIPOan
NIN 121,000 IN NNIN M2
NTIAY VIX'A 11 27 VTN
¥ M9n NN 17X NI9ipNa
%Y N19n |21 AT NpPOVYN DION
MWK DY ['YN IRIN
212107 N21%vUn 17w ATIAvn
ANNA |'N .NTRNN INpPNINY
7Y INI2TN VA2 N1 q'uo]
D'WIIN D'T'AVUN NIWY TaIVn

707 (n) 12 q'woa 1nKa

d. The employee declares that he will
not carry out work for any other body
in Israel during the duration of this
Agreement as an employee or as an
independent contractor, even on
breaks from work or vacations or on
rest days or holidays, and that he is
aware that carrying out of such work
is a breach of this agreement as well
as of the conditions of his visa and
work permit and may lead to
deportation.
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abgajatorul conform art. 12 (e)
de mai jos.

e. Data inceperii lucrului se va
considera data sosirii
lucratorului in Israel

:NTIAVN N2'INN RN D
TAIVN 72W INVAN 7NN
v1Ya|Ly)

e. Employment commencement date:
the date of the arrival of the
employee in Israel.

f. Data incetarii lucrului: dupa
12 luni de la data inceperii
lucrului, in functie de
valabilitatea permisului de
angajare al angajatorului care
il autorizeaza sa angajeze
lucratori straini legali in
constructii si in functie de viza
de intrare si permisul de lucru
al lucratorului acordate de
autoritatile israeliene care ii
permit sa lucreze in Israel.

DIN2A :NTIAVN DI'D 1NN .
N?7'NN JIRNN DWTIN 12
Q19231 ,TAIVN 7¥ NTIavn

¥ npovnn NN qpIinY
'ouN? 17 1Mnn Tavnn
qQpINI 'T2 0T N1 7Y
NTIAUN MWK NMYN |I'wn
niMwan "'y TaIV7 1painy
N7 17 oNmnn NrNe°n
.7Nw povin

f. Date of ending of employment: at
the end of 12 months from the date
of commencement of the
employment, subject to the continued
force of the employer license allowing
him to employ foreign construction
workers and the continued force of
the visa and work permit issued to the
employee by the Israeli authorities,
allowing him to be employed in Israel.

g. Contractul poate fi prelungit
prin acord comun al partilor
pentru o noua perioada in
functie de permisul de munca
eliberat de angajatorul care ii
permite sa angajeze muncitori
straini in domeniul
construcutiilor si in baza de
vizei si permisului de munca
eliberat lucratorului de catre
autoritatile israeliene pentru a
fi angajat in Israel.

DJON NX JIRN? N1 T
N'TTN Nn2oN 'V NT Npoun
NI90I NIAIPNY? DITTINN 7w
NN QPN |7 91902

17 1NN pProvnn ¥ npovnn
,0MT N1 TV Provn?
NIWNRI YN [I'WN 9pInYI
My TAIVY 192N NTIAVN
DIMNN L NIMRIYIN NN
KW povin NN 12

g This Agreement may be extended by
mutual consent of the parties for
additional periods subject to the
continued force of the employer
license allowing him to employ
foreign construction workers and the
continued force of the visa and work
permit issued to the employee by the
Israeli authorities, allowing him to be
employed in Israel.

h. In caz ca angajatorul declara
ca lucratorul nu are abilitatile
profesionale ori experienta
necesara pentru a-l angaja in
domeniul constructiilor, in
pofida declaratiei lucratorului
din preambulul la acest
contract, lucratorul accepta sa

['N '] [VID T'aVnniNTna .N
DNIW TAIVN 7Y IMiwIa
D20 |I'0" IN D'VINN
TI2111,N12N 92V INpovn?
ININN] TAYN 7w INNxXnY?
NpoVN DI0NY NIAnn p1aa
N?71Va qnv 0'20n Tawn Nt
NIVIN{M NI2'NA D')PYI

h. In the case that the employer
claims that the employee does not
have reasonable vocational skills or
experience for employment in the
construction sector, in contradiction
of the employee's declaration in the
preamble to this agreement, the
employee agrees to cooperate in
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se supuna unor teste
profesionale efectuate de
autoritatile israeliene si daca
aceste autoritati considera ca
lucratorul nu are cunostintele
necesare in domeniu,
lucratorul accepta dreptul
angajatorului sa decline
contractul si in acest caz el va
parasi Israelul imediat pe
propria sa cheltuiala.

NnrwIn My NIUXIANY

NI INXA' OX 121 NIRIWN
DIWIN NN 0N TAIVN 2 19N
['"22 NTIAV? D'WATIN [I'DNI
,NT NPOVUN DI0NY? ONNNA
N'NN ITAVYNY 12 020N TaIVN
DJON NN P'0aN? NIATN
TAIVN DT N1pNRA 21 NT NpoVN
[QINQ 7KW NIN 2ITU? D'20N
.1D1aN NN %y,

vocational testing carried out by the
relevant Israeli Authorities and if such
authorities find that the employee
lacks the necessary skills and
experience for construction work as
per this agreement, the employee
agrees that the employer has the right
to terminate this agreement and in
such case the employee agrees to
leave Israel at once at his own
expense.

i. Drepturile si indatoririle
lucratorului din acest contract
sunt conforme instructiunilor
legale din Israel, inclusiv
acordul colectiv in domeniul
constructiilor semnat la data
de 21.1.2010 (aici : "contract
2010") care a fost largit prin
ordinul din 5.7.2010 si
contractul colectiv din ramura
constructiilor din ziua de
20.7.2011 (aici: "contract
2011") care este supliment si
actualizare a "contractului
2010" si/sau a oricarui
contract sau ordin care
stabilesc conditiile
preferentiale si sunt aplicabile
la angajare sau la locul de
munca (:toate aceste acorduri
si actualizari sunt numite aici
impreuna "acorduri
colective").

NI"MINN TAIVN NIAINENIMAT.D
919221 DNNNA [N DT DI0N2
S22 N2 T NIRAING
17720 ¥1I2'pn D2ONN NIAYY
DI DNNIY N1AN V1
paon" :7n7) 21.1.2010
nanIn Ixaanny ,("2010
DJ0NNI,5.7.2010 DI'n

N'2N 92ua 7720 NN
paon" :7n7) 20.7.2011 ni'n
[ATU71 9roin? N2 wN (12011
"2010 Daon" 2w IMINIIN DX
IX IN '¥12']? DION 72 IN/I
D'NIN D'VAIPN D'ADII NANIN
npovnn 2 0'2NN1 0Ty
17X D'MIDON) NTIAVN DIpNL/
I'TN' [707 1212 DNIDTVI
.("o"~a'pn o'maonn”

i The employee's rights and
obligations will be in accordance with
the laws of the State of Israel,
including the National Collective
Agreement for the Construction
Sector signed on January 21, 2010
(hereinafter: the 2010 agreement),
which was extended by an extension
order onJuly 5, 2010, as well as the
July 20, 2011 National Collective
Agreement for the Construction
Sector (hereinafter the 2011
agreement) which adds to and
updates the instructions of the 2010
agreement and/or any additional
collective agreement or extension
order which includes superior
conditions and applies to the
employment / the workplace ( these
agreements and updates will be
referred to hereinafter together as
the Collective Agreements).

J. Fiecare actualizare.din
contractele colective va
imfluenta drepturile respective
detaliate in acest contract, si
se vor aplica angajatorului si

D'NI0NA 71N 12TV 72 .
I7'8-1N 7V U'awnin 01X
,NT DJ0NA NI'MIND NIMATA N

7V D21 T2V 2V DA 71N

j- Any updates made to the Collective
Agreements which affect any of the
rights listed in this agreement, shall
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angajatului prin acest contract
de angajare.

DJ0NY? DXNNA T'Avnn
.NT Npoun

apply to the employee and the
employer under this agreement.

.K. Toti termenii si toate
definitiile care apar in
contractul 2010 sunt aplicabile
si acestui contract exceptand
cazul in care s-a mentionat
altfel.

D'NINNINNTANN 72 N
171N ,2010 naoNA D'V'AINN
['IX DN N7X ,NT DION 2V DA
JNNN wIlana

k. All definitions and terminology that
appear in the 2010 agreement apply
to this agreement as well, unless
otherwise specified.

L. In orice problema
nespecificata in acest contract,
partile vor urma prevederile
Contractului Colectiv.

1T0IN K7W My 701 .
1AN2', w1902 NT DI0NA
D'NIN7 DNNNA D'TT¥N
D'NI0NA D"1INN D"'LAIN
.onxIpn

L. Concerning any matter not
specifically set out in this agreement,
the parties shall follow the relevant
provisions of the Collective
Agreements.

3. Salar, actualizari salar, data

TVIN,LNIDTVY ,NTIAVN 1aW .3

3. Wages, salary updates, payment

platilor, cheltuieli de

transport si plata orelor
suplimentare

TVUA 71N31 NV'0I 'NT,LINIPYUN

date, travel expenses and overtime

1901 Nivw

compensation:

A. Tn timpul primului an de
angajare si in cazul prelungirii
acestui acord, asa cum este
mentionat la 2 (g) de mai sus,
angajatorul va plati angajatului
nu va fi mai mic decat salariul
minim Tn Israel, care este de
6,443.85 NIS ( Sase mii patru
sute patruzeci si trei de
shekeli si optzeci si cinci de
agorot ) NIS) pe luna, sau
primul nivel de salariu stabilit
in Contractele colective,
oricare dintre acestea este mai
mare, pentru orele normale de
lucru in fiecare luna. Aceasta
suma nu include platile
salariale suplimentare care
trebuie efectuate de angajator

NpPoOVNN MW 17NN1 .K
NIIND 72 NpNaL,NIWRIN
q'y01 Y122 NT NpOVN DI0N
TAIV7 provnn 07w 7' (1)2
NN9' N7¥ 701 0'01 NaY
78w DIN1'NN 12WN

nwwY ) 6,443.85/1 - 2V TNIVY
D'VAIN NINN V1IN D'aYX
wnni DRINYI D'7pY nwihwi
,NTIAV wTIN 22 TVA( NNR
['22 '9MYNN 1WA NN I
NIN7202 MIYWKIN NATTN
D'XIA'PN D'NI0NN 7Y 1awn
NI7'2A70 NTIAVN NIVY 1Ay
['an NN IWTINA wTIn 721
NN 2212 12'R DT DID0 .DN1IY
12N1"'Y D'901N 12WN MIZwn
NTIAV 112V T2IV7 provnn 'y

a. During the first year of
employment, and in case of extension
of this agreement as set out in 2 (g)
above, the employer shall pay the
employee will not be less than the
minimum salary in Israel which is
6,443.85 NIS ( Six thousand four
hundred forty-three shekels and eighty-
five agorot

) per month, or the first salary level as set
out in the Collective Agreements,
whichever is higher, for the regular work
hours each month. This sum does not
include the additional salary
payments to be made by the
employer to the employee for
overtime work as set out in section 5
below.
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catre angajat pentru munca
suplimentara, conform
.sectiunii 5 de mai jos

5 191 yapi1d nigoi nivwa
.nvbn

B. angajatorul va plati salarul
angajatului in ultima zi a lunii
la care se refera salarul si nu
mai tarziu de ziua a 9-a a lunii
urmatoare. Daca se plateste
salariul dupa data de 9 aceasta
se va considera ca inrautatilre
a conditiilor si angajatorul va
plati compensatii in valoare de
5% pt. prima saptamana de
intarziere si 10% pentru fiecare
saptamana urmatoare de
neplata la timp.

NN TAIV7 09w Tavnin A
7 |NNNN DI NTIAVN 1aY

, W0 D7NWN ITVaY wTinn
INN7Y WTINY 9-n NIN' K71
12WN 07NN 1ITUaY wTINN
(apwnwTinn - 7907)

9-n INN7 NIN2IYNY NNIawn
N17N2 N1AWNN ApIvn wTING
TaI1V? 07w TTaunni oY

7 11Y'w2a 10w N17n 1ixg
1707 IWNIN VvIAwn 1wl 5%
N17n viaw 21 1w1 10% -I
JAan INNY

b. The employer shall pay the
employee's salary on the last day of
the month for which the salary is
being paid, and no later than the
ninth of the month after the month of
work for which the employee is being
paid (hereinafter — the following
month). Salaries paid after the 9t of
the following month will be
considered late payment and the
employer shall pay the employee late
payment damages of 5% for the first
week of delayed payment and 10% for
each additional week of delayed
payment.

C. Angajatorul are dreptul sa
reduca din salarul lucratorului
sumele mentionate in art. 9
din contract conform
conditiilor stabilite cu conditia
ca reducerile sa fie detaliate in
statul de plata care se va
inmana lucratorului

12w NI217 'R TAVNn 2
D'V'9INN D'I20N NK TAIVN
91922 [707 NT 020N 9 92
,2"1N Q01 D'WIApPN D'NINY
yialr pniann biNfay 1171l
TAIV7 [N1w Nawn wihna

c. The employer may deduct the
amounts listed in section 5 of this
agreement hereinafter from the
employee's salary in accordance with
the conditions set in the
aforementioned section, as long as all
such deductions are listed in the
employee's pay slip.

D. In plus fata de salarul
mentionat in art. 3A, daca
lucratorul are nevoie de
mijloace de transport pentru a
putea ajunge la locul de munca
si de acolo la cazare, el are
dreptul sa primeasca de la
angajator rambursarea
cheltuielilor de calatorie pe
care le-a platit. Suma maxima
platita in acest scop de
angajator apare in lista

['IXNN NTIAVN 1aw? QoM LT
TaIWN 0K ,7'v7 (N)3 p'oa
T2 NNIA'Y NIANNY PP

ATN21 NTIAVN DIpNMY2 VIan?
TAUNNNA 'NIT 'Y RIND NIN
IWN NVU'0IN NINXIN TN
MPNN N2 LT 2V IN721w

191 NIN T'AVNN NI9NNWNY
DNNN2 ,NY7 NUN DTUNNY
2NN X DX 020Ny
%V TNV DI'J1,NIY'01 11T
DIDON IN) DI'7 W 22.60

d. In addition to the base salary
quoted in section 3 (a) above, the
employee shall be entitled to travel
expense refunds from the employer if
the employee uses public
transportation to travel to or from his
work place. The sum to be reimbursed
to the employee by the employer is
the lower of either 22.60 shekels per
day (or the updated sum in force) or
the cost of an unlimited monthly bus-
pass. Notwithstanding the above, if

8
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actualizata din timp in timp,
conform contractului colectiv
referitor la transport, ceea ce
in ziua de azi este 22,60
shekeli pe zi (sau suma
actualizata valabila) sau pretul
biletului de calatorie —
abonament lunar — cel mai
ieftin dintre ele. In pofida celor
mentionate, daca distanta este
peste 40 de km. intre locuinta
si locul de munca, iar
angajatorul nu a pus la
dispozitie mijloc de transport,
lucratorul are dreptul la 150%
din tariful mentionat (22.60
shekeli) sau cheltuielile platite
de lucrator daca s-a convenit
astfel prin prezentarea
chitantei de catre angajat
angajatorului.

¥ MY IX (QpNn 2TIVNn
,'WTIN — 'waln ny'01 0'D1)
qQN 2V .0"MwN 'an 21t 19?
TAIUN WATY OR ,7'U7 1INKRN
PNINNN NTIAY DIPRY UIanY
DIpnn n"p 40 -n n2un?
TIRY' TAUNNY 720 ,1M10
INJT TAIVUD 'Y ,NY0N INIWY
150% naix1 niy'ol 1tNin?
217 KN 9unnn

V191 NINXIN 197 IN (22.60)
DV DJID DN, TAIVN NININY
NANN TA1D ,WNIN T'avnn
.Tun% Tavn T U niap

the employee must travel a distance
of over 40 kilometers from his home
to his workplace and the employer
does not provide transportation, the
employee shall be entitled to 150% of
the rate stated above ( 22.60shekels)
as travel expenses, or to the actual
amount spent on travel expenses, if
so agreed with the employer in
advance, according to receipts
presented by the employee to the
employer.

E. salarul se va depune lunarin
contul bancar pe care il va
deschide lucratorul la banca
israeliana si lucratorul are
dreptul sa transfere suma
depusa pe numele luiin
strainatate dupa cum va dori.

WTIN TN TPQIN NII2YWNN .0
'Y NNO'W P11 |1AWN1 IYTINA
TAIVNIL'INIY 11 TAIVN
NN 1'AUN7 'R e

INY 2V NTPaINY Nawnn
1Y NIN12 2MINY

e. The salary will be deposited
monthly in a bank account to be
opened by the employee in an Israeli
Bank, and the employee will be free
to transfer the deposited salary
abroad as he desires.

4. Saptamana de lucru si ziua
de lucru

DI'l NTIAV VIAW NN 4

4. The Work Week and the Work Day:

Ty

a . Orele de lucru obisnuite ale
angajatului sunt 182 de ore
lunar.

2 NI720N NTIAVN NIVY) X
JIWTIN NIV 182 [0 Taivn

a. The regular work hours of the
employee are 182 work hours per
month.

b. Tn plus fatd de cele 182 de
ore de baza de mai sus,

9j7'N2 0'0aN NIVWY1aun .
,N7VUn v119na 182 v

b. In addition to the basic 182 hours
as set out above, the employer agrees

9
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angajatorul accepta sa
plateasca angajatului plata
pentru orele suplimentare de
cel putin 54 de ore lunar si
lucratorul accepta si doreste sa
lucreze 54 de ore in plus in
fiecare luna ( in conformitate
cu procedurile PIBA, privind
timpul minim de lucru pentru
angajatii companiilor din
sectorul constructiilor in
vigoare in perioada relevanta,
precum si conform legislatiei
muncii). Calculul platii pentru
orele suplimentare va fi in
conformitate cu art. 5 de mai
jos si aceasta suma se va plati
in plus fata de salarul de baza
mentionat in art. 3a.

Ta1y? DY Da0N TAVNn
97'N2 NIQ0I NIVW 112V 21N
NTIAY NIVW 54 ning? 7w
TAIVNIL,WTIN TN NaoN
["31VNI |21 NIN 12 020N

54 nina% %w qpna mavy
WTIN TN NQ0I NTIAY NIVY
19117 919221 OxNNA 720)
['2V2 MINNL['OI72INN NIYN
92V NIYN1M NTIAY NIVY
NaIpNA 9PINA 'Y a1 2N
.(nTavn 2T, NN
NIVY 112V 21n2N DID0 21N
qNK? DNNNA UXIN' NIQ0N
071w NT DI20I,|707 5 q'voa
V17121 0'02N NIdWNY Qo
"(N)3 qvoa

to pay the employee overtime work
compensation for a minimum of 54
overtime work hours monthly, and
the employee agrees that he is ready
and willing to work a minimum of 54
monthly overtime hours (subject to
and in accordance with PIBA
procedures regarding minimum
working hours for employees of
Construction Sector Manpower
companies which are in force during
the relevant period, as well as labor
laws). Overtime compensation shall
be figured as set out in section 5
below and shall be paid in addition to
the base salary as set out in section 3

(a).

. Saptamana obisnuita de
lucru va fi de 42 de ore, 5 zile
sau 6 zile pe saptamana dupa
cum va decide angajatorul.

[A D70 NTIAWN VIAY 2
DM'6 INOM'5 aInivw 42
T %V Vap'y 191 ,u1awa
.T"AVnNn

c. The regular work week shall be
comprised of 42 hours and either 5 or
6 days, as decided by the employer.

d. Numarul orelor obisnuite pe
zi (in urmatoarele — ore
obisnuite) va fi de 9 ore in
cazul saptamanii de lucru de 5
zile si 8- in cazul saptamanii de
6 zile de lucru, conform legii

DI NIZAN NTIAWN NIVY T
N7 (N1720 nivw —|709)
Viawa nivw 9 2v na'un
nivw 8 2u1, 0'' 5 2 NTIAY
NIVY .0'M' 6 |2 NTIAV vIawA
.2IN7 DNNNA 0N DI NTIAVN

d. The number of regular work hours
per day (hereinafter — regular hours)
shall be no more than nine hoursina
five day work week and no more than
eight hours in a six day work week.
The number of work hours per day is
defined by law.

e. Lucratorul are dreptul la
repaus saptamanal de 36 de
ore consecutiv. Patronul si
muncitorul sunt de acord ca
repausul saptamanal sa fie
sambata, exceptand cazul in
care se va decide altfel de

NNINY 'NIT XD TAIWN .0
JI9IX1 NIVY 36 N2 nwiay
1] D'N'I0N TAVNNI TAIVN
¥ N'WIAWN NNIAN Naipn
,NAwn DI' 22 NXR 21730 T21IVN
N2 NINK DJ0IN |2 DN KN
Tavn? Tawn 2

e. The employee shall be entitled to
36 consecutive rest hours per week.
The employee and the employer
agree that the employee's weekly
period of rest will include all day
Saturday, unless otherwise agreed by

10
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comun acord, in scris intre
angajator si angajat

the employer and the employee in
writing.

5, Plata orelor suplimentare

a. Muncitorul are dreptul la
plata orelor suplimentare —
125% din salarul obisnuit
pentru primele doua ore
suplimentare peste cele
obisnuite si-150% pentru
fiecare ora suplimentara dupa
aceea

:NI90N NIVY 2102 .5

5. Overtime Compensation

MINNY? '8IT N T2IVN N
-19% NI90I NIYWA NTIAY Tva
TUa 2270 Nawn 125%
NIIYNIN NIQDIN D' NYWN
NIYW?12un nTiav 7w

150% -19%1 NI7'AN NTIAvn
2% avn nuw 239

a. The employee shall be entitled to
payment for work in overtime hours
at 125% of his regular hourly salary
for the first two hours of work
performed beyond regular work hours
and 150% for each additional hour.

b. Este interzis lucrul in ziua de
repaus, exceptand cazul in
care s-a primit autorizare
generala sau speciala pentru
lucru conform "legii orelor de
lucru si de repaus" din 1951. In
caz ca lucratorul va munci in
ziua de repaus saptamanl va
avea dreptul la plata de 150%
din salarul la ora pentru orele
obisnuite lucrate in acea zi,
175% pentru primele doua ore
in plus si 200% pentru restul
orelor lucrate peste acestea.

NNIINN DI njpovn A
,MION TAIVN 7w 'Wiawn
(?2pnn DN2 DR LYNY
D"a'x90 IN 0972 0NN
PIN"2 DNNNA AT AIDA NTIAYY
-X""WNN ,NNININTIAY NIVY
Talvn 12 Njpna."1951
'WIAWN NNINN DI povIn
DI17WNY7 'NAT KN KN L 17
nawn 150% 7w 11u'wa

NIVY Tua 27200 Muwin

,NT DI NI?200 INTIAY

nawn 175% 7w 11u'wa
D'NUWN TV 7200 Muwin
7 11Vl NRIYNIN NI90IRN
.27 1avun nuw %1 Tua 200%

b. Employment on the Employee's
rest day is prohibited except in cases
when general or specific permits for
such work have been issued according
to the Hours of Work and Rest Law,
1951. If the Employee works on the
Employee’s rest day, the Employee
shall be entitled to receive a wage at a
rate of 150% of his regular hourly rate
for the regular work hours, at a rate
of 175 % of his regular hourly rate for
the first two overtime hours, and at a
rate of 200% for any additional
overtime hours.

6. Conditii sociale

:0"2NNID O'NIN .6

6. Social Benefits

11
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a. Plata pentru recuperare

NN1AN "MT.N

a. Recuperation Pay

1. Angajatul are dreptul la bani
de recuperare dupa
completarea unui an de lucru.

NN12N 'MT2 'RAT RN TaVN. 1
NTIAV MY "nYwin 1NKY
NN

1. The employee shall be entitled to
recuperation pay after completing
one year of employment.

2. Plata pentru recuperare pe
care angajatorul o va plati
angajatului este stabilita prin
lege pentru sectorul de 418 de
shekeli pe zi.

TAUNNY NN1ANN 'NT Y .2
QnuNN XN 1AV 07w

712V PIN2 VIApn 2TIVAN
9"uN ,'vI1an 'PoVYN IMNN

. DI'7 ¥ 418 9w 10 7V TNIvN

2. The rate of the recuperation pay
that the employer shall pay the
employee shall be the updated rate as
set by law for the private business
sector, which 418 NIS per day.

3. Suma pentru recuperare
este bazata pe perioada de
angajare in sectorul
constructiilor din Israel
conform urmatoarelor:

D"NIYN NK1ANN 'NT.3
12XY pNH? DNNNA IN71W!
;78111 NN 92V TN

:[707 vuanal

3.The amount of yearly recuperation
pay shall be based on the employee's
period of work in the construction
sector in Israel as follows:

a. Sase zile pe an pentru
primul si al doilea an de lucru

NIIYKRIN NIWn TVl .NX
NNIQN M 6 - NTIAYY NNl
.Niwa

a. Six days annually for the first and
second year of employment.

b.Opt zile anual pentru al
treilea si al patrulea an de
lucru.

N'wHvin NIwn Ul A
m' 8 - nTIAY? NNl
.NIW2A NN1AN

b. Eight days annually for the third
and fourth year of employment.

6. Plata concediului de boala

n720N MT.2

b. Sick Leave Pay

1.In primii doi ani de lucru in
ramura constructiilor din
Israel, angajatorul va plati
angajatului bani pentru
concediu de boala conform
Legii platii pentru concediu
medical din 1976 conform
urmatoarelor:

MTIAV? NIIWRIN 0w .1
N'2N 92V TaIwn 7w

nT Tavnn 17 07w 2wn
NI'NINN NIKIN? DNNNA 17NN
-1"7wn ,n7Nn M1 pin'a
:1707712,"1976

1.During the first two years of
employment in the construction
sector in Israel, the employer shall pay
for employee's sick leave pay
according to the Sick Pay Law 5736-
1976 as follows:

a. Lucratorul are dreptul pana
la 18 zile anual concediu

' 18 -7 WAt Nt TAIWN LK
N1'AXY7 NIAT OV NAw2a n72nn
.01 90 TV 7w

a. The employee is entitled to 18 sick
days per year and has the right to
accumulate up to 90 days.

12
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medical si poate acumula pana
la 90 de zile

b. In functie de certificatul de
boala eliberat de medic prin
care angajatul trebuie sa se
odihneasca i se va plati astfel:
pentru prima zi de absenta din
motive de boala nu se
plateste; pentru a doua si a
treia zi de absenta din cauza
bolii se va plati jumatate din
salarul zilnic; din ziua a patra si
pana la sfarsitul concediului de
boala se va plati salarul zilnic
integral al angajatului.

NN IWIN NAXN? 91901 .
NNAN NNINA 1IN (22
DI7WNY 'XIT TAIVN KDY ,N7NN
;|70 LN N7NN MT A
NNTUN 2V [IWKIN DI'N TV
NN' N7 T2IVN - 02NN nnnn
YN DI TU1 ;DI7WNY7 8T
nnnn NNTYN 2w 'whwinl
50%-7 '~2T KN T2V -N72NN
27N DI TVAL I Nnawn
17'NI 2NN NNNN NNTYU'N 7w
Mawn 100%-7 'NaT TaIun —
.mim

b. Subject to written certification from
a doctor that the employee must rest
due to illness, the employee will be
entitled to sick pay as follows: for the
first day of absence due to illness, the
employee will not be entitled to
payment; for the second and the third
day of absence due to illness, the
employee shall be entitled to half of
his daily salary; from the fourth day of
absence due to illness onward, the
employee shall receive his full daily
salary.

2. Dupa trei ani de angajare in
constructii in Israel, lucratorul
are dreptul la plata a 25 de zile
de boala anual, cu dreptul de a
acumula pana la 161 de zile.
Lucratorul are dreptul la plata
zilelor de munca numai daca in
certificatul de boala eliberat

n'wihwn mwn n 7nn .2
,7NW11 NN 9aua NTIAyY
n7nn m' 25-7 'wat Tawn e
TV 2 N1'AX? NIAT DY Nlwa
DI7WN? 'RIT TN .01 161
2'W7 L9ANI N7NN T M

7V 12 IWNRN RONW INNY
nnNN INTIAYN NRY Ta1IVn

2. After three years of employment in
construction in Israel, the employee
shall be entitled to 25 sick days per
year, with the right to accumulate up
to 161 days. The employee shall be
entitled to payment for sick days as
aforementioned once a physician
confirms that the employee must rest

de medic este mentionat ca el .n7nn | from work due to illness.
are nevoie de odihna din cauza

bolii

c. Plata pentru zile de 02N 'MT.) | c. Paid Holidays

sarbatoare

1. Lucratorul poate absenta de
la lucru in zilele sale de
sarbatoare religioasa.
Angajatul are dreptul la noua
zile de concediu in zilele de
sarbatoare plus o zi la alegere,
adica zece zile pe an.

[P TV 'NaT Tawn .1
NIxXN '9% ,20 717002 nT1IAun
AN 'M'9 TYU7 'NIT TAIVN .INT

,IN1'NA '9% QoI 01'7 |21 nlwa
.mwainm'1021"nhoal

1. The employee may be absent from
work on his religious holidays. The
employee is entitled to up to nine
such days plus one additional day of
his choice, for a total of ten annual
days.

13
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2. Dupa trei luni de lucru in
Israel, in care nu a absentat
fara acordul angajatorului in
ziua de dinainte sau de dupa
sarbatoare, lucratorul are
dreptul sa primeasca plata
pentru zilele de sarbatoare
conform religiei sale, sau
religiei ebraice (zile definite
prin contractul 2010)
totalizand 9 zile pe an cu
posibilitatea unei zile in plus la
alegere

NTIAY '"WTIN NWI7W INNY? .2
DK ,T'AUNN 28X 78w

N77 NTIAUN N 1TVl X7 TN
DI' IN 197 DI' T'AVnn Niv
INJT T2V 'Y ,ANN NN
197 2NN 'N'a DI7¥N1 nwainy
D'TIN'D ANN M2 X INT NIXN
TV (2010 D2ON2 DNITAND)
[21 Mwaan m' 9 230 107
.IN1'N2a 19 qoia oIy

2. After three months of being
employed in Israel by the employer, if
the employee was not absent from
work without the employer's consent
on the day preceding or the day after
the holiday, the employee shall be
entitled to paid vacation on either his
religious holidays or on the Jewish
holidays (as defined in the 2010
agreement), totaling up to 9 holidays
per year and an additional day of his
choice.

3. In caz ca sarbatoarea
religioasa se suprapune zilei de
repaus saptamanal, aceasta zi
nu se va plati in plus

AN M' 1Ay 0Ywn nwy X2 .3
NWIAwN nNIann 2v 0910
TaIVn 7w

3. Payment shall not be made for
holidays that fall on the employee's
weekly rest day.

d. Concediu anual

v nwain .71

d. Annual Leave

1. Lucratorul are dreptul la
concediu de odihna anual ale
carui date se vor stabili
impreuna cu angajatorul.

nwainy '8atnq Tawn L1
D'2INNA,DI7YN1 NMaY
TAUN DY INNINY

1. The employee shall be entitled to
annual paid leave, on dates
coordinated with the employer.

2.Durata concediului anual
este determinata de perioada
de lucru in constructii in Israel
si e stabilita prin Contractul
Colectiv conform urmatoarelor

ATWN NMIYN nwainn wn .2
DNNNA VAP TAIV? NN
N3N 92V AN Y pniy
D'NI0NA VIApa 78w
;7022 ,0mx1Ia N

2. The duration of the employee's
annual leave is determined by the
period of employment in construction
in Israel, as defined in the Collective
Agreements as follows:

a. Pentru primul si al doilea an
de lucru - angajatul are dreptul
la 14 zile lucratoare de
concediu in cazul saptamanii
de lucru de 6 zile si la 12 zile
lucratoare de concediu daca
saptamana de lucru era de
cinci zile.

NMYUNINMIYRIN NIYN TV X
-7 'OT RN TAWN - N'WhwNI
NTIAY VA Ay aTay m' 14
nTAY M' 12 %1 0m' 6w
.0m' 5% nTAY viaw 1y

a. In the first, and second and third
year — the employee shall be entitled
to 14 working days per six-day work
week and 12 working daysper five-day
work week

14
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b. Tn al patrulea an, salariatul
are dreptul la 16 zile
lucratoare de concediu pentru
sase zile lucrate per saptamina
si 14 zile lucratoare pentru
saptamana de lucru de cinci
zile.

m' 16 -N'wn NIwn vl .
6 7w NTIAV ViAW 112V NTIAY
712V NTIAY Mt 14-1,0me
.0m'5%w nTIAY viaw

b. In the forth year the employee shall
be entitled to 16 working days per six
day work week and 14 working days
per five day work week.

c. in al cincilea an, salariatul
are dreptul la 18 zile
lucratoare de concediu pentru
sase zile lucrate per saptamina
si 15 zile lucratoare pentru
saptamana de lucru de cinci
zile.

m' 18 ,n'wmnin NIwin Tul .2
6 7w NTIAV V1AW 112V NTIAY
vIaw 112y nTIav m' 15-1ome

.0m'5%w nTay

c. in the fifth year, the employee shall
be entitled to 18 working days per six
day work week and 15 working days
per five day work week

3. Ca norma, concediul anual al
lucratorului se va da in ultima
luna a anului de lucru sau in
prima luna a anului urmator
dar lucratorul are dreptul sa
foloseasca o zi de concediu
anual si inainte conform "legii
concediului anual din 1951" cu
conditia sa anunte angajatorul
cu 30 de zile inainte de luarea
zilei de concediu

NnMivin nwainn ,2711 .3
NIY 2w [NNNN WTINA NN
IN NIN'M R'N NTUAY NTIAVN

,ANNK?Y NTIAVN NIYW (wna

DI' 7¥1% ‘8w TAIWN 071X
Niw 170n1 nwainn n TNX

NINM X'N NTUAY NTIAUN

qQ0I1 TNX DI INA'Y TUINA

NavINA 0'1INN 0NN TN
N"'wWNin ,nmav nwain pin"y
72 7V vminw T1a%221,"1951 -
DTIp wxIn om' 30 1Imavn?
Naoian nwainn oI nNpY
.n7'na ey

3. As a rule, annual leave shall be
given during the last month of the
work year for which it is given or
during the following year, though the
employee may use one vacation day
during the year for which it is given,
on a date which he chooses and an
additional day which is one of the
days listed in the appendix to the
Annual Leave Law, 5711-1951, on the
condition that the employee gives the
employer thirty days notice before
taking the additional chosen date of
leave.

4. Concediul poate fi acumulat
conform legii concediului
anual din 1951-5711.

X' NYain m' N1y .4
,NMIY nwain pin'? oxNna
"1951-N"1'wnin

4. Leave may be accumulated in
accordance with the Annual Leave
Law, 5711-1951.

7.Cazare corespunzatoare

:0mY%1n onnn .7

7. Suitable Living Accommodations

a. Angajatorul va pune la
dispozitia lucratorului locuinta
convenabila pentru perioada

L1120 2V, Ty Tavnn N
0'M21N 0NN ,TAIVN WIN'WY
I7¥N NTIAVUN NaIpn 22 wnY

a. The employer shall provide the
employee with suitable living
accommodations at the employer's

15
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de lucru la el si inca 7 zile dupa
incetarea lucrului. Angajatorul
este de acord ca locuinta pusa
la dispozitia lucratorului sa fie
conforma conditiilor stabilite
prin "normele pentru lucratorii
straini (interzicerea angajarii
ilegale si asigurarea conditiilor
decente) (locuinta decenta)
din anul 2000".

D'N' 7 -n NNQ' N7 TUIN TV
D'20N T'AUnn .NNI'D TNNY
ITAY'Y DNNN 72w 127
NN IN7D TAIVN 7Y IwIn'w?
nNRpN'"a 0wiIapn 0NN
NpOVUN 1ID'R) 0T 0TI
D'NIN NNLANI |'TD K7W
,(0m71n bnan) (0amn
."2000 - 0"wnn

expense throughout the entire
employment period and for no less
than seven days after the
employment period has ended. The
employer agrees that all living
accommodations provided will fulfill
the requirements set out in the
Foreign Workers Regulations
(Prohibition of Unlawful Employment
and Assurance of Fair
Conditions)(Suitable Living
Accommodations), 5760-2000.

b. Angajatorul poate reduce
din salarul lucratorului o parte
din costurile locuintei, in
proportie stabilita prin
"Normele pentru Lucratorii
Straini (interzicerea angajarii
ilegale si asigurarea conditiilor
convenabile) (locuinta
convenabila) din anul 2000-
5760" cf. art. 9 de mai jos.

MIWN NI217 'Nw1 T'avnn .
NN NI7VUN P70 TaIvn v

2V NV N7W VWA, DITAIVN
nIRpN"1 vapw vein
NpOVUN 1ID'R) 0T 0'TAIY
D'NIN NNLANI |'TD K7W
72wnn DM YY) (DA
—0"wnn,(D'M71n 0NN Tva
9 ;91 vana,"2000

.NT D20NY

b. The employer may deduct part of
the cost of the employee's living
accommodations from the
employee's salary, without exceeding
the amount set in the Foreign
Workers Regulations (Prohibition of
Unlawful Employment and Assurance
of Fair Conditions)(Rate of Deduction
from the Salary for Suitable Living
Accommodations), 5760-2000 and as
explained in section 9 this agreement
hereinafter.

c. Lucratorul este de acord sa
aiba grija de locuinta care i s-a
pus la dispozitie de catre
angajator, inclusiv mobilierul si
instalatiile din ea si este de
acord sa foloseasca locuinta si
serviciile primite ca si curentul
electric, apa, gazul, masina de
spalat in masura necesitatilor
si cu simtul raspunderii.
Lucratorul este de acord sa
respecte normele de
securitate si sa pastreze
locuinta curata si sa nu
instaleze puncte electrice

N27N2 290% 020N TAIWN A
"V INIwN? Imymny 0Niana
TI'XNI D'D'NIN 222 |21 TAVNn
D'20N NINI,0N2A 071700
[21,0M1302 wnnwny

,7NYN (122 ,011wn D'NN'wa
NI N0 NAIDNITA ,ON
.10 NT'NA YIN1I N'RINK
1922% nux? 020N TAIWN
1M1 2V 1NY21 ninoan
ni22an vna? "ani,nrm
,71U% NIv19ann mirrnarnnn
2nWN IN T NN 'pNng Xow
.0D"N12N2 D'INYZINA INX D'A0I)

c. The employee agrees to take
proper care of the accommodations
provided by the employer as well as
all their furnishings and equipment,
and he agrees to use the
accommodations, as well as the
utilities such as electricity, water, gas,
washing machine in a responsible
matter and as reasonably necessary.
The employee agrees to follow safety
rules and to keep his accommodations
clean, and, without derogating from
the general nature of the above
obligations, not to set up any
additional or improvised gas or

16
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suplimentare sau improvizate
in locuinta

electric connections in the
accommodations.

d. Lucratorul intelege ca
angajatorul este antreprenor
de forte de munca care il va
trimite sa lucreze la
antreprenori in constructii si ca
urmare va avea dreptul sa il
mute din locuinta in functie de
santierul pe care va lucra. Fara
a afecta cele de mai sus,
lucratorul intelege si accepta
ca patul lui sa fie un pat simplu
in functie de conditiile de
locuit respective. Partile sunt
de acord ca angajatorul sa
schimbe locuinta dupa
necesitati si lucratorul nu se va
impotrivi atat timp cat locuinta
va corespunde conditiilor
precizate mai sus in sub-
articolul b.

12'N TTAUNN D ' TAIWN LT
INIX N7WIWN OTN-N1D |72
DY N2 172 112V NTIAYY?
TAUNN 21 011Y N NN
NIN NN'20 NT'NA NIYY 'R
IN17'M% DNNNA 1NN DIPN
ANIN NIN 2NN NN 7Y
yna% 2an . imava 2
nrNNNN NIY2n

['an TaIvn ,N7un Nivann
'YV IMbmM 2127 nonl
TN ND'MA IX,WAT AI0N NINY
NI N2117 WIT7 DNNNA
D'TTXN .0"DANIN DNANN
INWI TTAUNNY 010N

NN D120 NT'NA NIRYY

¥ DNIARN 'NIN NNEDNIANN
D'MRIN DNNN TIV 72 TN
q'WO-NNA Y2712 O'NINN NN
27 'N

d. The employee understands that the
employer is a manpower company
who will send him to work for various
construction contractors in various
worksites and that his lodgings may
be reasonably changed by the
employer according to the location of
the worksite in which he is currently
stationed. Without derogating from
the general nature of the above
obligations, the employee
understands and agrees that his bed
may be a bunk bed or a single bed as
necessitated by the relevant lodging
conditions. The parties agree that the
employer may reasonably change the
lodgings and the lodging conditions of
the employee as long as the lodgings
correspond to the conditions set out
in subsection (b) above.

8. Asigurare Medicala
Particulara

:'D19 'NI91 NIV .8

8.Private Medical Insurance

a. Angajatorul va obtine
pentru lucrator, pe toata
perioada de lucru, asigurare
medicala private, pe cheltuiala
sa. Asigurarea se va contracta
Cu un asigurator autorizat si va
include toate serviciile
medicale descries in "Normele
Lucratorilor Straini
(interzicerea angajarii ilegale si
asigurarea conditiilor decente)
(pachetul serviciilor de
sanatate pt. lucrator) din 2001-
5761". Angajatorul va preda

qTONY? NN NI TIAUNN LN
nalpn 22 wn? ,1a1u?
,112WN 2V1L178K NTIAVN
NIL'AN .'LIA 'NI9T NIL
790 "'V [N2'N7 2N 'NI9IN
NN 21727 AN nwNIn NIva
VY122 DVNION DN 72
qI0'N) DT 0'TAIV NIRPN"a
NNLANI |'T2 K7W Npovn
MN'w 70) (02210 0'NIN
-N"ownn,(TaIw? nikna
Ta1Iv7 paor Tavnn ."2001

a. The employer shall be responsible
for providing private medical
insurance to the employee at the
employer's expense for the entire
period of employment. The medical
insurance must be given by a licensed
insurance provider and must include
all of the medical services listed in the
Foreign Workers Regulations
(Prohibition of Unlawful Employment
and Assurance of Fair Conditions)
(Health Services Package to Workers),
5761-2001.The employer will provide
the employee with the relevant policy
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lucratorului polita de asigurare
cu conditiile si detaliile
relevante ale asigurarii in
limba acestuia.

D79 NNI NIV'AN 'NIN NN
. INawa 0"LANIN PN

conditions and contact information in
his language.

b. Angajatorul are dreptul sa
deduca din salarul
muncitorului o parte din banii
pentru asigurarea medicala in
suma care nu va depasi
conditiile din Normele
Lucratorilor Straini
(interzicerea angajarii ilegale si
asigurarea conditiilor decente
)(pachetul serviciilor de
sanatate pt. lucrator) din 2001-
5761 cf. art. 9 din acest
contract.

MIWN NI217 'Nw1 T'avnn .
Tul N'XINY DIQ0 TAIVN 7w
qY'wA,INI9IN NILIAN T
V1w Iven 2u n2u XY
7I0'R) DT OTAIY NIpN'a
NNLANI |'T2 K7W NpoUN
1211 IV'Y) (DRAIN D'NIN
,('™81971 NIva Tva Nawinn
p119n21,"2001 — 2"ownn
.|7n2 Nt D2oNY? 9 ;o2

b. The employer may deduct part of
the cost of the employee's medical
insurance from the employee's salary,
without exceeding the amount set in
the Foreign Workers Regulations
(Prohibition of Unlawful Employment
and Assurance of Fair
Conditions)(Rate of Deduction from
the Salary for the Medical Insurance
Fee), 5761-2001 and as explained in
section 9 of this agreement
hereinafter.

9. Deduceri permise din salar

J2wn 0"nin D' .9

9. Permitted Payroll Deductions

NTIAVUN

a. Angajatorul nu va deduce
din salarul lucratorului decat
sumele necesare si permise de
legile Israelului si care sunt
detaliate mai jos:

72Wn N2 N7 Tavnn .X
LYN? DNW72 0121 TAIVN
197 DNINN IN D'WITIN 19X
D'12',NT %7221 78w T
;1702 bana

a. The employer shall not make any
deductions from employee's salary
other than those required or
permitted by Israeli law including as
set out below:

1. Deducerea cheltuielilor de

cazare

:DNN VA DTN .1

1. Deductions for accommodation

expenses:

a. In caz ca angajatorul nu este
proprietarul apartamentului
destinat lucratorului, el poate
deduce din salarul
muncitorului urmatoarele
sume (sau altele actualizate
prin lege) in functie de locul
cazarii lucratorului:

DMIANN 2V NI7VAN DN .N
MIY1? Tavnn Tnyun DNINY
,(TIAUNN 72 NI TAIVN 9w
NN NI217 'R TavnNn

TIN IN) D'NAN DNI20N

19-2V D'22TIVAN D'MIQ0N
,(TAIVN 1awn ,wTIin 222 ,(pin
¥ DMIANN TITR? DRNNA
TAIVN

a. If the employer does not own the
accommodations that he provides to
the employee, the employer may
deduct the following sums (or the
sums updated by law) from the
employee's salary monthly, according
to the employee's place of residence:
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zona cazarii suma maxima
permisa pentru deducere-
2026

1220 DI2O DN TR
2026 |2TIV -OaNINN 20N

Area Maximum permitted deduction-
update 2026

lerusalim 508.62 shekeli

w 508.62 n“win

Jerusalem 508.62 NIS

Tel Aviv 578.36 shekeli

v 578.36 1Ak N

Tel Aviv 578.36 NIS

Haifa 385.61 shekeli

v 385.61 na'n

Haifa 385.61 NIS

Centru 385.61 shekeli

 385.61 121N

Center 385.61 NIS

Sud 342.80 shekeli

v 342.80 onNT

South 342.80 NIS

Nord 315.41 shekeli

w 315.41 j1ay

North 315.41 NIS

b. In caz ca angajatorul este
proprietarul apartamentului el
poate deduce numai jumatate
din sumele mentionate mai
sus (sau sume actualizate
ulterior)

Ni7u11 DN DNIANN DR A
NI217 'NWI RN NIN,TAVNN
N'XNN P TN 1awn

IN) 2'W7 02120 D'I20NN
.(Dn%w DaTIvnn 0miaon

b. If the employer owns the
accommodations, the employer may
deduct only half of the sum indicated
above (or the updated sum) from the
employee's salary.

2. Deduceri pentru alte

cheltuieli (curent electric, apa
si taxe locale):

N7 NINXIN 112V 0121 .2

2. Deductions for additional

:("anx1 o ,7nwn)

expenses (electricity, water and
property tax):

Angajatorul poate deduce din
salarul lucratorului, in fiecare
luna, suma de 109.80 shekeli
(ori suma actualizata prin lege)
pentru cheltuielile
susmentionate

712wn NI217 'KW1 Tavnn
2w D120 ,WTIN 721 ,Ta1UN
D'MIJ0N NX IN) © 109.80
Tva (1N '9-2v DATIVAN

.N7UN N30 NIRXINN

The employer may deduct the sum of
109.80 NIS (or the sum updated by
law) monthly from the employee's
salary for the above additional
expenses.

3. Deduceri pentru asigurare

medicala

:INI91 NIV 112V 0" .3

3. Deductions for medical insurance:

Angajatorul poate deduce o
treime din suma platita pentru
asigurarea medicala ori suma
de 147.11 shekeli noi (ori suma
actualizata prin lege) din
salarul lunar al muncitorului,

12wnn NID17 'R Tavnn
DID0NN 1/3 Tavn Yw 'wTinn
NIL'aN TV 7V191 D7'WYW

,w 147.11 v D120 IX 'RI9N
D'22TIVAN D'NIQ0N NN IR)
.0N'2'an AN 'a? (pin 'a-72v

The employer may deduct the lower
of either one third of the sum that
was actually paid for medical
insurance or the sum of 147.11 NIS
(or the sum updated by law) from the
employee's monthly salary.
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suma care e cea mai mica
dintre acestea.

.4. Datorii banesti ale

lucratorului:

:TAIVn 2w 0"9021 niain .4

4. Employee's debts:

Angajatorul poate deduce din
salarul angajatului anumite
datorii banesti pe care le-a
facut fata de angajator dar
numai daca partile au ajuns la
un acord in scris referitor la
deducerea respectiva din salar

12WN NI217 'KW1 Taunn
1IXj? DI20A 010N AIN TAIVN
ININQI,T'AUNY AN TAIWN YN
2AN21 NNJ0N 1IVIAN DTTINNY
19021 21NN 11217 Vana
VN 7w nawn

The employer may deduct from the
employee's salary a specific debt of a
fixed sum owed by the employee to
the employer, on condition that the
parties have agreed in writing to the
deduction of the debt from the salary.

b. Totalul sumelor lunare
deduse de angajator din
salarul lucratorului, conform
celor mentionate mai sus nu
va depasi 25% din salarul lunar
al muncitorului, exceptand
ultima luna de lucru.

D"YTINN 02N 2170 .2
N7VUn LII9N] TAVNN YNINY
nawn 25% v nu' N2

bYN? ATh TAIVN 7 'wTinn
NaIpN 2w [NNNN WTINN
.NTIAUN

b. The total monthly deductions by
the employer from the employee's
salary as listed above may not exceed
25% of the employee's monthly
salary, except in the last month of
employment.

c. Deducerea impozitului pe
venit: angajatorul poate
deduce impozit pe venit din
salarul lucratorului in
conformitate cu datele
personale ale lucratorului si cu
conditia ca suma dedusa sa fie
varsata autoritatilor fiscale

:ND1JN 0N 1IAV2 D121 .2
TAIUN 12w N22' T'avnn
ONXNN2 ,N01]N 0NY 0Mi?wn
,(TAIVN 7 0NN 0121N17
NIMwI? D'NIZYNN NN 11V
onn

c. Deduction for Income tax: The
employer shall deduct income tax
payments from the employee's salary
according to the employee's personal
status, and transfer these payments
to the tax authorities.

d. Deduceri pentru Asigurarile
Sociale - angajatorul poate
deduce sumele pentru
asigurarile sociale conform
legilor Asigurarilor Sociale din
Israel pentru lucratorii straini
pentru cazurile de : accidente
de munca, falimentul
angajatorului si maternitate.

JMIN? NILAIAVA DM LT
D'NIQ0 NI217 'R TavnNn
NILA IX? TAIVN 1awnN
DN D'91V7 DNNNA 'MINY
NIINN :DTD'TAIY D'OIdN
JINNNIE DN ,NTIAY

d. Deductions for Social Security
Payments — The employer may deduct
sums from the employee's salary for
social security coverage in the sectors
convered by Israeli Social Security Law
for foreign workers: work accidents,
bankruptcy of employer and
maternity.
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10 Stat de plata

Mnvn wihn .10

10. Pay Slip

Angajatorul va preda
angajatului statul de plata
pana la data de noua a lunii
urmatoare celei pentru care se
achita salarul. In acest stat de
plata se vor mentiona toate
componentele salarului
conform legii de protejare a
salarului din 1958 -5718
inclusiv toate deducerile
effectuate din salarul
lucratorului.

INIR' X7 ,TAIV7 71010 T'avnin
TVIN INN?Y 9 -n DI'Nn

vI7?N ,NTIAVN 12w DI7wnN
D7IWW 12WN 'DI9 121 1Y

%2 NN DI 1AW WITN .TaIVY
VU1p1d TaIwn 7w 1awin o
-N"'wNn awn NN pinta
0'"12'20 DX N1 722021,"1958
TAIVN 2N INNamy

The employer shall provide the
employee with a detailed pay slip no
later than the ninth of the month
following the day of payment. The pay
slip shall list all components of the
employee's salary as required by the
Wage Protection Law, 5718-1958,
including the deductions made from
the employee's salary.

11. Compensatii de
concediere si fond de pensii

:N'0191 0NV N9 .11

11. Severance Pay and Retirement

Fund Pay:

In conformitate cu procedurile
relevante actualizate ale
Autoritatii populatiei si
imigrari (PIBA), sau normele
valabile, angajatorul va
transfera in fiecare luna suma
in afara de salariului
muncitorului, pentru fiecare
luna lucrata complet catre
PIBA pentru salariat. Sumele
transferate conform legii
muncitorilor si acordurilor
collective sunt destinate
acestora pentru fondul de
pensii al agajatilor, pentru
fondul de educatie continua si
pentru plata compensatiilor, in
conformitate cu legislatia in
vigoare, inclusiv cu contractele
colective si cu ordinele de
extindere. Dupa cum sa aratat
mai sus, aceasta suma lunara
nu va fi dedusa din salariul

NN APPN? 919121
D'12TIVAN 070171 ,9MaY
['OI72INN NIV 2w DMDINNN
(menin :202) mnannl

WTIN TN 11! Tavnn
[ITP'9? 2w DI7wn IwTINA
VIap7 DNNNA ,0NT 0TI
[ITP9) 0T O'TAIV NIpNA
2016-1"vwn ,(0N1 0'TAIVY
Niw1?7 ,Ta1IVn 1aw? 1aun
NAVI'Y 0120 .TAIVN 1IAY
DNINY D'MIJ0N |1AawN 2V It
112V 07W7 Tavnn 2NN
,N'019 NP7 DMI?WNI ,7aIVn
nIX'A TUA IN NINYNWN ) IN
%V N7 12219 %u ,0M10'9
.N2NIN 'IXI NI 020N '

According to the relevant updated
procedures of the Population
Immigration and Border Authority
(PIBA), or the valid rules, in addition
to the employee’s salary, for each
completely worked month, the
employer will transfer every month
the amount to the PIBA. The amounts
transferred according to the law of
the workers and the collective
agreements are intended for the
pension fund of the employees, for
the continuing education fund and for
the payment of compensations, in
accordance with the legislation in
force, including the collective
contracts and with the extension
orders. As noted above, this monthly
amount will not be deducted from the
employee's salary. The employee
receives the accumulated amount,
including the accrued interest, after
deducting the bank fees and the tax,
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angajatului. Angajatul
primeste suma acumulata,
inclusiv dobanda acumulata,
dupa deducerea comisioanelor
bancare si a taxei la iesirea
legala si definitiva din Israel

at the legal and definitive exit from
Israel.

Suma acumulata poate fi
primita de catre lucrator de la
banca din aeroportul din Israel
dupa efectuarea controlului
pasaportului, daca anterior s-a
depus o cerere in acest sens de
catre lucrator catre PIBA cu cel
putin 10 zile inainte de plecare
sau prin transfer bancar la
contul angajatului in
strainatate, in termen de 30
zile lucratoare de la depunerea
cererii.

X7 0T 'wTIN D120 ,7'W7 1INK2
ND' TAIVN . TAIVN 1awn a1y
, 1AXIW DI20N NK 7277 'RIT
INN7 ,NN2NIY N1 NIy
012N 0Nl P2 NI7NY 121
NINMX2I N'PIND INK'Y' U]
712! DIDON 2N W NN
q'202 |NITNA TaIV7 10NN
,27NW1 NAIVNN NTYA 2
NIIP'A NK 12V TAIVNW INKY?
NnwANY 91931,0M107TN
['DI72IXN NIWA? NWp2
wXIN DM 10 NINg? mnannl
NIUXNND IN,INN'X' 1197
7220 [IAwN7 N'RpPI2 N1avn
om' 30 N, 7Tavn 7w 2"ina
AINN] WP NRAN DI

The sum may be received by the
employee at the bank in the airport in
Israel after clearing passport control,
subject to an application filed with
PIBA at least 10 days in advance of
departure, or via bank transfer to the
employee's bank account abroad,
within 30 working days of the filing of
the application.

In pofida celor de mai sus,
daca lucratorul nu paraseste
Israelul la sfarsitul perioadei
legale de sedere, o parte din
suma acumulata va fi dedusa
de PIBA pentru fiecare luna de
sedere ilegala in Israel de catre
angajat, dupa cum este aratat
mai jos, iar dupa 12 luni de
sedere ilegala muncitorul va
pierde intreaga suma 75%.
Deducerea pentru depasirea
ilegala va fi urmatoarea:

intre 1 si 2 luni de sedere
ilegala 5% deducere;

2-3 luni - 20% deducere;

12'N TAIVN DN INRN QR 7Y
ININY DINA 78! DR KX
71NN D'MI20,N2' TR NPINN
NIYA TV 1212 [1ITpan
22712V ,N1MNN1'0172IRN
NPIN M2 NINY 2w wTIN
DI9N] ,TAIVN 7w 2Xwn
n'w 'wTIn 12 ANN21,1790%
NN TAN' TAIVN NPIN M2 ne
22 12N . 75% -n nnt 70
;7022 XN NpIN M7 NNy
ninw ¥ DUYTIN? wTIN |12
['2,5% 7w 121 - nipin Mo
-NPIN M2 NNy 'wTin 2-3
ninw 'wTin 3-4 'a,121 20%

Nonetheless, if the employee does not
exit Israel at the end of his legal period
of stay in the country, a portion of the
accrued sum will be deducted by PIBA
for each month of illegal overstay in
Israel by the employee, as set out
below, and after 12 months of illegal
overstay the employee will forfeit the
75% of the accumulated sum. The
deduction for illegal overstay will be as
follows: between one to two months
of overstay -- 5% deduction; 2-3
months, 20% deduction; 3-4 months,
25% 4-5 months- 30%
deduction; months- 35%

deduction;
5-6
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3-4 luni de sedere ilegala - cu
25% deducere;

4-5 luni luni de sedere ilegala
- 30% deducere;

5-6 luni luni de sedere ilegala -
35% deducere;

intre 6-7 luni de sedere
ilegalda — 40% de deducere, 7-8
luni de sedere ilegala - 50% de
ducere, 8-9 luni de sedere
ilegala - 60% deducere, 9-10
luni de sedere ilegala - 70%
deducere, 10-11 de luni de
sedere ilegala - 80% deducere
11-12 de luni de sedere ilegala
-90% de deducere, peste 12
de luni intreaga suma va
fi retinuta, cu exceptia cazului
n care lucratorul depune o
cerere in termen de 12 luni de
la data la care ar fi trebuit sa
plece din Israel, dovedind ca
depasirea ilegala n Israel s-a
datorat unor motive care nu
au depins de el sau din cauza
unei greseli de buna credinta.

['2,25% 7w 121 - npin MY
- N'pIN MY NN 'wTIn 4-5
M71 NN 'wTIN 5-6 '1,30%
'wTIN 6-7 "2, 35% - n'pin
%Y 121 -NpIN M7 NN
m71 Nninw 'wTin 7-8 '1,40%
8-9,50% 7w "3 —n'pin
121 -N'PIN M2 NINY 'wTIN
ninw 'wTin 9-10,60% v
10-,70% 9w "2 -n'pin MY
-NpIN M2 NN 'wTin 11
wTin 11-12 ,80% 7w 121

%Y 121 -NpIN M7 NN
Tauvn 0'wTin 12 %un ,90%
DX X7N,D1200N RI7N DR T09!
12 3m niwn? nwpa wnar |2
NINX7 I'7VU 'O DIfNN D'WTIN
1221 X212 "2 NI, NN
1IN, TUINA 7N NIN AITUY
N7 NIN NIVDL 7w211 17 Dina
JTVUINA 78 NN ATV

deduction; 6-7 months-  40%
deduction; 7-8 months- 50%
deduction; 8-9 months- 60%
deduction; 9-10 months- 70%
deduction; 10-11 months -80%
deduction; 11-12 months- 90%

deduction; over 12 months- the entire
be forfeited,
worker files an application within 12

sum  will unless the
months of the date he should have left
Israel, proving that his illegal overstay
in Israel was due to reasons beyond his
control or due to a mistake made in
good faith.

12 Concediere si demisionare

:NNvanni bNiIv'a .12

12. Dismissal and Resignation

a. In caz ca angajatorul doreste
sa concedieze lucratorul il va
chema la audienta organizata
inainte de a decide despre
concediere in urmatoarele
conditii:

D07 TAUNN N1 DN .X
17V ,TAIUN 72 INPOVUN NX
DIV TAIVY ITION VIN'Y YUY
W'l LIMID'a 2V NL2NNN N7
:D'N2N D'NINN DR DRy

a. If the employer intends to
terminate the employment of the
employee, he is required to hold an
orderly hearing for the employee
before deciding on dismissal, and the
following provisions will apply:

1. Lucratorul va primi cu 3 zile
inainte de audienta motivele
pentru care urmeaza a fi
concediat si isi va prezenta
propriile argumente sau va
raspunde recvlamatiilor care |
s-au adus

D'MYLN NN 72 Tawn .1
NWI7Y D12INNN 0DNIL'9Y
Jin'win 19% nina? on'
TAIVN 721' VIN'WN TVINa
NN IN I'MIVD NX NI72VUnY?
178 D'MYDLY VA 11V

1.The employee shall receive the
reasons for the intended termination
of employment at least three days
prior to the hearing. The employee
may present his arguments or claims
concerning these reasons at the
hearing.
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2. Decizia concedierii se va lua
numai dupa audierea
lucratorului.

DNIL'AN 2V NL7NNN .2
770 VINI INN? 1 720N
yimnwn

2.The decision to terminate the
employment shall be made only after
the hearing has been held.

b. Dupa procedura de audiere,
angajatorul va inmana
angajatului o notificare de
concediere cu preavizul
necesar conform legilor si in
functie de vechimea in munca
dupa cum urmeaza:

T2aUNN ,VIn'wn '790 INN7 .
nnTpIn NUTIA T2 N
M7 DXNNA ,DMID'97 ANJ2
%N TAIVN 7Y NTaIVn

:[70% vana , TAVNN

b. Following the hearing, the
employer shall give the employee
written prior dismissal notice
according to the length of the period
of employment of the employee by
the employer as follows:

1. In primul an de lucru
prezvizul va fi de cel putin o zi
pentru fiecare din primele sase
luni lucrate de lucrator la
angajator si doua zile incepand
cu a saptea luna lucrata.

X7 :NIwKIN mwn 17nnal
NUTIN 2¥ TNN DI'N NINQ
Nnwwn TNXR 72 TV NnTpIn
¥ NTIAV7 DUIWNRIN D'WTINN
2w DM 2-1 TAVUNN 78N TAIVN
WTIN 72 TV NNTRIN NYUTIN
JUWN UTINNA 7200 NTIAY

1.During the first year of
employment: no less than one day's
notice for each of the first six months
of employment of the employee by
the employer and two days notice for
each additional month of
employment.

2. Dupa primul an, preavizul va
fi de cel putin o luna.

[N2' — NNX NTIAV NIW 1NKY7.2
v DM wTINN NINa X?
JNTpIn avTin

2.After the first year — no less than
one month's notice shall be given.

c. Daca lucratorul va dori sa
demisioneze, el va preda o
notificare scrisa angajatorului
conform perioadelor
mentionate in articoul b de
mai sus, conform vechimii sale
in munca la angajator.

,2DANNY TAIVN N2 0K .2
nNTRIM NUTIN 0N 1Y
nIapNN '9% Tavn? anJa

2 Qo1 212 nivliann

XN 17W NTIAVUN PN DRNNA
.Taunn

c. If the employee intends to resign,
he must give written notice to the
employer according to the periods set
out in (b) according to the length of
time he has been employed by the
employer.

d. In caz ca angajatorul sau
angajatul nu au transmis
notificare de concediere sau
demisie in temenul prevazut
mai sus, partea care a omis
notificarea va plati celeilalte
parti despagubire in suma
corespunzatoare perioadei

N7 QUK TAWV IN TAUN T
DMID'A? NATPIA AYUTIN I0N!
,7'U7 D190 NNLANNY IX
NTA WD TN NN X!
NHYN VYA NNTRIN DYUTIN
D71wnN Y 2270 1aYY
NaIpN NNIX TV TaIVY?
NYITIN NRTRINN NVUTINN
NN K7W

d. An employer or employee who
does not give prior notification in
writing of dismissal or resignation as
aforementioned shall compensate the
other party with advance notice pay
equivalent to the regular salary that
the employee would have received
for the required period of advance
notice that was not given.
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pentru care s-ar fi platit
preavizul.

e. Lucratorul poate schimba
angajatorul cu altul autorizat
legal de patru ori pe an, fara
acordul angajatorului la
urmatoarele date, dupa
notificare de preaviz legal: la 1
ianuarie, 1 aprilie, 1 iulie si 1
octombrie. Daca lucratorul
vrea sa schimbe angajatorul la
alta data — fara acordul
angajatorului — daca are
reclamatii referitoare la
incalcarea drepturilor sale, el
se poate adresa
responsabilului cu problemele
muncitorilor straini la
Ministerul Muncii cf. art. 13 de
mai jos pentru a cere
autorizare in acest scop.

NIY? 'Rw1 T2IVN .0

NpouN NN U1 0'T'AUN
X727, 0MY9 YIIN
,TAunn 2w IMnaon

[NN INN7 ,0'N2N 02NN
TAND :'T2 NATPIN QUTIN
TANN 77981 TARN ;IR
NIPNA 2ILPINA TRRDE 1
D'T'AUN NIAYY 11Vn 1AVl
2'U7 D'2IINNN 1A '] Nva
- TaAYNN ¥ INNJoNn K77 -
NI'NAT NIAN 72U NIWYD 1IN
,(TAUNN 2w 17N 17w NTIAVn
%V N21INNY NI19% '8w1 Ta1Vn
NTIAV1 DT D' T2V NIAT
N72720 TwnN2 (JNOTIANIR)
wp2i,non 13 9ol b1Iand
27 MW

e. The employee may change licensed
employers 4 times per year, without
agreement from the employer, on the
following dates, after giving legal
notice: January 15, April 1, July 15,
Oct. 1%, In case of the employee
wishes to change employers at any
time between the above dates —
without employer agreement - due to
claims of breach of his labour rights
by the employer, the employee may
contact the Ombudsman for Foreign
Worker Labour Rights in the Ministry
of Labour as set out in section 13
below, and apply for permission for
such.

13. Responsabilul pentru
Drepturile Muncitorilor Straini
la lucru

O'TAIV NI'IDT 2V namnn. 13
NTIAV] DT

13. Ombudsman for Foreign Workers’

Rights at Work
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Lucratorul poate depune
plangere impotriva
angajatorului sau la
responsabilul de drepturile la
locul de munca ale
muncitorilor straini din cadrul
Ministerului Economiei.

Detaliile de contact actuale
sunt: tel: 074 -7696161.

.Mail:foreignr @labor.gov.il

TA22 NMI7N WRINY 'NIT TAIVN
NIMAT 2V NAINNY 1T'aun
TIwN1 NTIAV1 DT 0TIV
12771 N'DI9 .N72720N

:NNY 02TV NNYINN
.074-7696161 :|19702

HUNIT
foreignr@labor.gov.il

An employee may file a complaint
against his employer with the
Ombudsman in Charge of Foreign
Workers’ Rights at Work at the
Ministry of the Economy. Current
contact information for the
Ombudsman is as follows:

.074-7696161 phone

foreignr@labor.gov.il :2"NIT

14. Prevederi suplimentare

:NI90N NIXIN. 14

14. General Provisions

a. Neintelegeri

JNIPI7NN .X

a. Disputes:

Neintelegeri referitoare la
acest contract sau la probleme
de lucru cf, contractului acesta
se vor rezolva cf. legilor
Israelului relevante. Tribunalul
Muncii Israelian va fi tribunalul
competent care va solutiona
litigiile. Versiunea engleza a
acestui contract este cea
hotaratoare

IN 0T DJ0N? VAIa NIpi?nn
DJ0N? ONNNA NPOYNY7 VAN
RIWN TN ' 2V W Nt
NTIAYY TN MA AN

M2 NN 1IN DN

['T2 D"'DANIN LAVWNN

N'a1 NP'0a 7w npna
JIPI7NN% van vawnn
NoNN ,NIPI7NN 2w npna
N'2218N N9W2A DI0NN 7w

.DI0NN 7¥ 2"'NNN NDIN N

Disputes concerning this agreement
or concerning the employment under
this agreement shall be settled
according to relevant Israeli law. The
Israeli labour courts shall be the
relevant courts of law in case of
adjudication of disputes in court. The
English language version of this
contract shall be the binding version.

orice notificare pe care
angajatorul o va transmite

7'0UNNN NININ NYTIN 22
Nawa N2 N1 ATn 'a? 1aivl

Any notice given by the employer to
the employee under this contract

angajatului conform acestui 'an Tawnw | shall be given in a language the
contract se va redacta in limba employee understands.

pe care angajatul o intelege.

b. Imbracaminte 11221 | b. Clothing:
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Angajatorul va da lucratorului
haine de calitate care includ:
pantofi, pantaloni, camasa si
sapca cu cozoroc. In plus, daca
activitatea angajatului necesita
haine de protective precum:
cizme, casca, pentru a asigura
protectia muncii. hainele de
protecie sunt pe contul
angajatorului. Muncitorul
accepta si se obliga sa
foloseasca cu grija si
responsabilitate uneltele si
echipamentul si sa le predea in
stare buna cu uzura rezonabila

NJWnN TaIV? Nt 7Tavnn
NY%7120 N2V NIA'RN TIAA
V1131 Nx?1n ,0"012n ,0'71)]
NTIAV TWNI ,q0112 .n"'NXN
;122 PR-"TA2 NAYNN TAIVN
N'MY 7IX? "T21v2a10,0"9n
TAUNN ,NTIAVA MIN'La 2y
2V a0 M2 T2IV? Py
A'"NNNID'20N TAIVN .IawNn
D'72221 TI'Y2 N2 2909
DYTNNY?1 Taunn My 12 1Ny
IN71 711,210 AXN wWITI)
.00 NNl

The employer shall provide the
employee with a set of high-quality
clothing including shoes, trousers, a
shirt and a cap each year. In addition,
if the employee's work requires
protective clothing such as boots or
hats for the employee's safety at
work, the employer shall provide the
required protective garments at his
own expense. The employee agrees to
take good care of any equipment or
tools provided by the employer and
return them as required in good
condition, less reasonable wear and
tear.

c. Cadouri de sarbatori

aN7'W 2

c. Holiday gifts:

de doua ori pe an, de Anul Nou
si de Pesah, angajatorul va
oferi cadou angajatului.

NIYN WK1 ,NIwa 0'ua
"W TAIV7 T'Aunn 1y’ ,no9al
2anY

The employer shall give the employee
a holiday gift twice yearly — on the
Jewish New Year and on Passover.

d. Lucratorul este singurul
raspunzator cu plata
calatoriilor sale din tara natala,
Moldova spre Israel si inapoi.

DI7YWNY 'TU22 'RINNK TAIVN . T
NAIT21NN 172 NU'0IN NIRXIN
.NTNA 2R w1H

d. The employee is soley responsible

for his own travel expenses from

Moldova to Israel and back.

15. Siguranta si Igiena

:NTIAVA NN NINWA .15

15. Safety and hygiene:

a. Lucratorul declara ca stie ca
angajarea in constructii include
riscuri fizice si se angajeaza sa
respecte normele de
securitate la locul de munca,
inclusiv sa foloseasca
echipamentul de protectie si
accepta si se obliga sa
participe la toate cursurile
despre securitate cerute de
angajator

12 'an NIN 2 1NXN TAIVN LN
N21N2 NN 92V NTIAY

['An XIN |21 DV'T'a 011002
1992 927 nnx? 12V 11 DraoNI
DIPNA NIN'DAN NININI
T2 WIN'wWN NI217 ,NTIAvn
NINW ['2N1 020N NIN '21,[AN
NNwan 222 p72n 2107 avn
"V 10N W'Y NINtLan
.Tvnn

a. The employee declares that he
understands that the employment in
the construction sector involves
physical risks and he understands and
agrees that he must obey all safety
rules and directions in the workplace,
including use of safety equipment,
and he agrees and understands that
he must take part in all safety training
required by the employer.
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b. angajatorul va furniza
lucratorului, pe cheltuiala sa,
urmatoarele:

%V Ta1V7 pao Tavnn A
:0'N2N 0'DI9N NN DIAWN

b. The employer shall provide the
employee with the following at the
employer's expense:

l.imbracaminte potrivita
lucrarilor speciale si
echipament de protectie

NITIAV? NwaTan nwan .1
NN TININITNIM

1. Garments required for special work
and protective gear.

2.Facilitati pentru igiena care
include toaleta, dus, chiuvete,
loc aranjar pentru luarea
mesei, apa calda si apa rece.

%V n'w owY 0ipnn .2
N7 (nimn) nammnn

, 0111 ,NIN7pM , 0Ny
D'MN 0'M ,NNTION 72IN NI
.0npomi

2. Hygiene facilities including
bathrooms, showers, sinks, dedicated
eating areas and hot and cold water.

3. Controale medicale
periodice conform deciziei
medicului specializat in
probleme de munca.

NIMalpn NIRI9OT NIP'TL .3
JNPIOYN AN NL7NN 'a v

3. Regular medical checkups as
required by an occupational physician

4. Curs pentru oferirea de
prim-ajutor

NITY NWAN2 nMwan 'oip .4
IYKRN

4. First-aid training courses

5.in cazul accidentelor de
munca care provoaza vatamari
serioase lucratorului,
angajatorul va informa in cel
mai scurt timp ambasada
Moldovei.

NTIAV NAINN 72 Njpnas.
13'7 P12 DIA] NPV

2V UITINY provnin v 'Taivy
NNMAYWY? Mwann DTpna 2
it I a Wiy plia]

5. In case of work accidents resulting
in serious injury to the employee the
employer is responsible to inform the
Moldavan Embassy in Israel of such as
soon as possible.

c.Fara a deroga de la cele de
mai sus, muncitorul se obliga
sa nu consume bauturi
alcoolice sau sa nu foloseasca
droguri la lucru sau inaintea
orelor de lucru pentru a nu
influenta negativ exercitarea
meseriei si a nu produce
pagube la lucru. Lucratorul
declara ca | s-a explicat ca
folosirea drogurilor sau
violenta sunt abateri penale in

,N7UN D9NNN VN2 %an .2
NINY? X7¥ D200 TN

IN D'"2IN1ID7N NINPYN

NN NN 222 wnnwn?

1197 IN NTIAVUN DI' 17002
UIawiy |9IN] NTIAVN NIVY
I'VIN'A 2V D127 nixa
[9IN2 IN/I NTIAVUN DIpNA
.NTIAVUN DIpNA N1J07 DAY
1217 102N 12 1NN TAIVN

IN D'NO 7w N'pIN X2 N7'D]
NNAY NIINN NINYR N2Van

c. Without derogating from the
above, the employee agrees that he
will not drink alcoholic beverages or
any other substances during the work
day or before the work hoursin a
manner that would negatively affect
his performance in the workplace
and/or cause danger in the
workplace. The employee declares
that he has been informed that illegal
drugs and violence are criminal
offences in Israel as well as violations
of this agreement.
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Israel si se considera incalcare
a contractului

¥ NNan a1 78w niha
.NT NpoVUN DION

d.Lucratorul declara ca va
respecta obiceiurile israelului
si se va comporta conform
legilor israeliene, precum si
legilor de protectie a muncii.

NN T12' NIN 12 1NXN TN T
DNNNA AN 2K ANIN
NIXIIN 0T 27221 280 pIng
.NTIAV2 NIN'LAY W

d. The employee declares that he will
respect the customs of Israel and will
act in accordance with Israeli Law,
including rules concerning safety at
work.

e. Muncitorul declara ca se va
supune instructiunilor
personalului de siguranta.

NUX' NIN 21X TAIVN .0
"y 17 nnavy nixnn 237
JINL 'WAN

e. The employee declares that he will
obey all instructions given by defense
personnel

f. Lucratorul declara ca va avea
grija de uneltele de lucru si nu
le va manui cu neglijenta.

ANT! NIN 12 XN TAVN
N71 NTI2UN 1227 UK jaiNa
1727 N2 DN wnnw!

f. The employee declares that he will
take diligent care of the work tools
and will not use them negligently.

16. Lucratorul informeaza prin
prezenta pe angajator ca
datele de mai jos sunt
relevante si promite sa anunte
angajatorul in caz ca va
interveni vreo modificare

TAUN? NN VUITIN 721V .16
U D'INN 0'NAN D'D1an 12
VU'TINY D'20N11 11227 'DAN7N
2V 2AN221 TN |9INA 1T'AVN?
NTUTNI 'Y 72

16. The employee hereby informs the
employee that the following is his
pertinent information and agrees to
inform his employer promptly and in
writing of any change in this
information:

a. persoana de legatura din
Moldova pentru cazuri de
urgenta este: numele

relatia de
rudenie nr. deid.
telefon adresa

MPNA NAIT2IN2 WD WK LN
DY DN

a. Contact person in Moldova in case
of emergency: name:

12IT2IN.1.0 190N;
N2 ;

; :[19%v 190N
NN

Moldovan ID
Number:
Relationship: Telephone
Number: Address:
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b. in caz ca lucratorul are de
primit sume de bani dupa
plecarea din Israel sau in caz
de invaliditate ori deces,
lucratorul dispune prin
prezenta ca sumele sa fie
transferate in contul bancar
din Moldova, deschis pe

D'V'ANN D'902 7w mpna A
2NIW' NN INATY TNN? TaIVY
NN IX NI 2w Mpna N

%2 "2 NNT NN TN

ITPaI' 17 0'WANN D'A0IN
,N1N NAIT21N 212 pIan 1awna
IN,T'N'N 19201 KIN TAIVnY
NNown |2 0V 0'aniwn 0'7v1

b. In case of moneys owing after the
employee has left Israel or in the case
of incapacity or death, the employee
hereby instructs that all moneys
owing are to be deposited in the
following bank account in Moldova,
which is owned by the employee only,
or jointly with a first degree family

numele sau sau in comun cu o :MIWNI NATN | member:

persoana din familie, ruda de

prim rang:

Banca ;11 | Bank:

Adresa N2 | Address:

Numarul contului [lawn 190n | Account Number:

Hpan!

Numele detinatorului contului 0w | Name of Account:
pawnn

Numarul bancii: ;120 19on | Bank Number:

Cod SWIFT: :09110 TIp | Swift Code:

17.Perioada de angajare din
acest contract depinde de
intrarea in tara a lucratorului
dupa primirea vizei si
permisului de lucru (B1)
pentru ramura constructiilor
timp de 90 de zile din ziua
semnarii de catre ambele
parti. Daca lucratorul nu va

NT NpovN DION 7V 19pIn .17
TAIVN ¥ IN0121 NINIn
N72jp INN? 28Y NG
NTIAVIE DY [I'WNIE MR

90 7ma,n"™an qava (1/2)
Y T Y INNMmn oim omne
0121 X7 TAIVN DN .O'TTXN
AN 01' 90 INa Kw
INWO D'TTNAN TN 22,709

17. The force of this agreement is
conditional on the entry of the
employee into Israel after receiving a
B/1 visa and work permit for the
construction sector, within 90 days of
its signing by both parties. If the
employee does not enter Israel within
90 days as aforesaid, either party may
notify the other, via PIBA, of
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veni in Israel in decurs de 90
de zile, oricare dintre parti
poate anunta cealalta parte ca
acest contract este anulat si
niciuna din parti nu va avea
pretentii de la cealalta parte ca
despagubire de reziliere.

NIYIN NIYXAND W7 UITING
TAN GX71 DI0ONN NN 71012 %Y
217 NI2TY N'AN N2 DITTYNN

LTI MTIN NS

cancelation of the agreement and
neither party will have the right to
receive compensation or damages.

18. acest contract este
redactat in 3 limbi. Versiunea
engleza este cea care
prevaleaza.

wI?wa 71 Nt odon .18
N'22181 NDIN TWND ,NIgY
A'"NNN NN NIn

18. This agreement is made in three
lanugages. The English version being
the definitive version.

Semnaturi:

:DImMnn v

Signatures:

lucratorul reprezentantul legal
al angajatorului

TAUNN YW NWAIN NI TAIVN

Employee Authorised Employer
Representative

certificarea semnaturii
angajatorului : subsemnatul
numele avocatului/revizorului
contabil licenta nr.
declar ca d-l/d-

na

VNN ¥ NN NNXD
-V 0w ,NbN DINNN IR
1NOoIN AW RN/

J'wm 190N

Employer Signature Certification: |
the undersigned, name of attorney/
certified accountant:

license

N723/7N 2 NNTA WKRN

number:

hereby certify that Mr./Ms.

Israel ID

___nr.id. Israelian

este autorizat/a legal sa
semneze acest acord in
numele firmei

inreg. cu nr.

sia

190N NYRW! LN (N)72ua

noIN

Tavnn "y |'T (nanoin)
NT NpPOVN D10 7V DINNY
TAUNN DY 7V INnwa

1ao0n

A.n

NO. has been legally

authorized by the Employer to sign
this agreement on behalf of the

Employer Name:

Registry Number

and has signed this Agreement before

me today on the Employer's behalf.
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semnat acordul in fata meain

numele firmei.

DJoN 72V (NnnN) onnl
%V INnw2 01N 12921 0T NpoVn

.TAVnNn

numele avocatului/revizorului

contabil

semnatura

data

XN/ IV DY

awnn

nnin

INN

Advocate/Account hame:

Stamp:

Date:

declaratia semnaturii
lucratorului : subsemnatul
nr.id,

moldovenesc

din partea agentiei din
Moldova, certific faptul ca

lucratorul

posesorul cartii de id.
Moldovenesti

a semnat

acordul prezent in fata mea,
azi, dupa ce i s-a explicat
continutul si prevederile

acestuia.

1IN :TAIVN Y2 AanMn Nnxn

nbn DIiNNN

.I.n 19on

12IT21N2

NPIOVUNN NI1JI0 DUDLN

12 NINTA T¥/NN ,121221N0
2va n ,Tavn

190N NAIT2IN.T.N

%V Dnn

0I'n 191 NT NpPOVN DION

NINI 17 N20IN I'RINY NN

.12 021920 0'1aN% 020N

Witness to Employee Signature: | the

undersigned ,

Moldovan ID of

the Moldovan Employment Agency,

hereby certify that the Employee, Mr.

Moldovan ID NO.

signed this

Agreement before me today after its
conditions were explained to him and

he agreed to its contents.
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April 2026

Numele functionarului nv | Clerk Name:

:T'pan | Clerk ID:

nr.id. Al functionarului Tpan v TN Date:

data NN
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